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1 Statements on the annual report

Statement by the Board of Directors and the Executive Board

Today, the Board of Directors and the Executive Board considered and approved the annual
report for the financial year 1 January — 31 December 2022 of COWI A/S. The annual report has
been prepared in accordance with the Danish Financial Statements Act. In our opinion, the
accounting policies applied are appropriate and the accounting estimates made are adequate.

Furthermore, we find the overall presentation of the financial statement to be true and fair. In
our opinion, the annual report gives a true and fair view of the company's assets, liabilities,
financial position and the activities and cash flow for the financial year 1 January — 31 December
2022 in accordance with the Danish Financial Statements Act.

In our opinion, the management's review gives a fair presentation of the issues covered and
describes the company's most material risks and uncertainties.

The annual report is recommended for approval at the annual general meeting.

Kongens Lyngby, 6 March 2023

Executive Board

Pl

Rasmus @dum
Chief Executive Officer

Board of Directors
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Natalie G. Shaverdian Riise—KHudsen Rasmus @dum

Vice Chairman
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*elected by the employees
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Independent auditor's report

To the shareholder in COWI A/S

Opinion

In our opinion, the Financial Statements give a true and fair view of the financial position of the
Company at 31 December 2022, and of the results of the Company's operation and cash flows
for the financial year 1 January — 31 December 2022 in accordance with the Danish Financial
Statements Act.

We have audited the Financial Statements of COWI A/S for the financial year 1 January — 31
December 2022, which comprise a summary of significant accounting policies, profit and loss
account, balance sheet, statements of changes in equity, cash flow statement and notes
("financial statements").

Basis for opinion

We conducted our audit in accordance with International Standards on Auditing (ISAs) and the
additional requirements applicable in Denmark. Our responsibilities under those standards and
requirements are further described in the Auditor's Responsibilities for the Audit of the Financial
Statements section of our report. We are independent of the company in accordance with the
International Ethics Standards Boards for Accounts' Code of Ethics for Professional Accountants
(IESBA Code) and the additional requirements applicable in Denmark, and we have fulfilled our
other ethical responsibilities in accordance with these requirements and the IESBA Code. We
believe that the auditing evidence we have obtained is sufficient and appropriate to provide a
basis for our opinion.

Statement on Management's Review
Management is responsible for Management's Review.

Our opinion on the financial statements does not cover Management's Review, and we do not
express and form of assurance conclusion thereon.

In connection with our audit of the financial statements, our responsibility is to read
Management's Review and, in doing so, consider whether Management's Review is materially
inconsistent with the financial statements or our knowledge obtained during the audit, or
otherwise appears to be materially misstated.

Moreover, it is our responsibility to consider whether Management's Review provides the
information required under the Danish Financials Statements Act.

Based on the work we have performed, in our view, Management's Review is in accordance with
the Financial Statements and has been prepared in accordance with the requirements of the
Danish Financial Statements Act. We did not identify any material misstatement in
Management's Review.

COWI
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Management's Responsibilities for the Financial Statement

Management is responsible for the preparation of the Financial Statements that give a true and
fair view in accordance with the Danish Financial Statements Act, and for such internal control as
Management determines is necessary enable the preparation of the financial statements that
are free from material misstatement, whether due to fraud or error.

In preparing the financial statements, Management is responsible for assessing the company's
ability to continue as a going concern, disclosing, as applicable, matters related to going concern
and using the going concern basis of accounting in preparing the financial statements unless
Management either intends to liquidate the company or cease operations, or has realistic
alternative but to do so.

Auditor's responsibilities for the audit of the financial statement

Our objectives are to obtain reasonable assurance about whether the financial statements a
whole are free from material misstatement, whether due to fraud or error, and to issue an
auditor's report that includes our opinion. Reasonable assurance is a high level of assurance, but
is no guarantee that an audit conducted in accordance with ISAs and the additional

requirements applicable in Denmark will always detect a material misstatement when it exits.
Misstatements can arise from fraud or error and are considered material if, individually or in the
aggregate, they could reasonably be expected to influence the economic decisions of users taken
on the basis of this financial statements.

As part of an audit conducted in accordance with ISAs and the additional requirements
applicable in Denmark, we exercise professional judgment and maintain professional scepticism
throughout the audit. We also:

* |dentify and assess the risks of material misstatement of the financial statements, whether
due to fraud or error, design and perform audit procedures responsive to those risks, and
obtain audit evidence that is sufficient and appropriate to provide a basis for our opinion.
The risk of not detecting a material misstatement resulting from fraud is higher than of one
resulting from error as fraud may involve collusion, forgery, intentional omissions,
misrepresentations, or the override of internal control.

* QObtain an understanding of internal control relevant to the audit in order to design audit
procedures that are appropriate in the circumstances, but not for the purpose of expressing
an opinion on the effectiveness of the internal control.

* Evaluate the appropriateness of accounting policies used and the reasonableness of
accounting estimates and related disclosures made by Management.

* Conclude on the appropriateness of Management's use of the going concern basis of
accounting in preparing the financial statements and, based on the audit evidence obtained,
whether a material uncertainty exits related to events or conditions that may cast significant
doubt on the ability to continue as a going concern. If we conclude that a material
uncertainty exits, we are required to draw attention in our auditor's report to related
disclosures in the financial statements or, if such disclosures are inadequate, to modify our
opinion. Our conclusions are based on the audit evidence obtained up to the date of our
auditor's report. However, future events or conditions may cause the company to cease to
continue as a going concern.
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* Evaluate the overall presentation, structure and contents of the financial statements,
including the disclosures, and whether the financial statements represent the underlying
transactions and events in @ manner that gives a true and fair view.

We communicate with those charged with governance regarding, among other matters, the
planed scope and timing of the audit and significant audit findings, including any significant
deficiencies in internal control that we identify during our audit.

Hellerup, 6 March 2023

PricewaterhouseCoopers
Statsautoriseret Revisionspartnerselskab
Company Reg. no. 33771231

Soreun

Sgren Alexander
State Authorised
Public Accountant
mne42824
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2 Company information

COWIA/S

Branches

Board of Directors

Executive Board

Auditing

Annual general
meeting

Ownership

Parallelvej 2
2800 Kongens Lyngby

Telephone +45 56 40 00 00
WWW.cowi.com
www.cowi.dk
cowi@cowi.com

Company reg. no. 44 62 35 28

Ethiopia
Iceland
Germany
Greenland
Kenya
Kuwait
Philippines
Qatar
Taiwan
Tanzania
Turkey
Uganda

Jens Hgjgaard Christoffersen, Chairman

Natalie G. Shaverdian Riise-Knudsen, Vice Chairman
Rasmus @dum

Carsten Fjorback

UIf Kjellerup Hansen

Rasmus @dum, Chief Executive Officer

PricewaterhouseCoopers
Statsautoriseret Revisionspartnerselskab
Strandvejen 44

2900 Hellerup

The annual general meeting will be held on 15 March 2023 at the
company address.

The company is 100 per cent owned by COWI Holding A/S,
Company reg. no. 32 892973

The consolidated financial statements for COWI Holding A/S can be

obtained at the following address:
COWI Holding A/S, Parallelvej 2, 2800 Kongens Lyngby
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3 Key figures and financial ratios

2018 2019 2020 2021 2022

DKKm DKKm DKKm DKKm DKKm
Key figures and financial ratios
Net turnover 3,142 3,061 2,949 2,937 3,276
Operating profit before interest, tax,
depreciation, amortisation (EBITDA) 329 178 232 165 204
Operating profit before amortisation
(EBITA) 283 133 194 127 169
Operating profit on ordinary activities 220 76 150 82 141
Operating profit (EBIT) 219 73 148 81 140
Net financials 2 -10 -21 5 -22
Profit before tax 219 72 128 96 142
Profit for the year 165 40 85 65 102
Goodwill 154 133 111 89 76
Other non-current assets 323 322 212 196 253
Cash and cash equivalents 60 61 65 26 30
Other current assets 1,450 1,154 1,429 1,138 1,084
Total assets 1,987 1,670 1,817 1,449 1,443
Share capital 27 27 27 27 27
Equity 539 380 417 321 317
Provisions 344 348 416 414 385
Non-current liabilities 2 67 173 1 0
Current liabilities 1,102 875 810 712 740
Cash flow from operating activities 206 153 482 24 168
Investment in property, plant and equipment -45 -56 -28 -33 -68
Other investments, net -22 -35 45 -20 -22
Cash flow from investing activities, net -52 -74 37 -53 -90
Free cash flow 154 79 519 -29 78
Cash flow from financing activities -509 152 -516 -10 -74
Cash flow for the year -355 231 < -39 <
Financial ratios
EBITDA margin 10% 6% 8% 6% 6%
Operating margin (EBIT margin) 7% 2% 5% 3% 4%
Return on invested capital 55% 16% 40% 30% 31%
Equity ratio 27% 23% 23% 22% 22%
Return on equity 27% 9% 21% 18% 32%
Interest-bearing debt, net (- = asset) =277 -93 -464 -290 -27
Liquidity 14 14 18 1.6 15
Average number of employees 2,624 2,627 2,545 2,534 2,738
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Financial ratios
The financial ratios stated in "Key figures and financial ratios" have been calculated as follows:

Operating profit/loss excl. depreciation and amortisation x 100
EBITDA margin Net turnover

Operating profit/loss x 100
Operating margin (EBIT margin) Net turnover

Operating profit/loss x 100
Return on invested capital Average invested capital including goodwill

Equity, end of year x 100
Equity ratio Total assets, end of year

COWI's share of profit/loss for the year x 100
Return on equity Average equity

Current assets
Liquidity ratio Short-term debt

Interest bearing debt Interest bearing assets minus interest bearing debt

Interest bearing assets
Cash at bank and in hand and receivables from group companies

Interest bearing debt
External debt and payables to group companies

COWI
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4 Management's review

In 2022, we once again saw war in Europe when Russia invaded Ukraine, causing a terrible
human catastrophe. To free us from fossil energy and our energy dependency on Russia,
investments in renewable energy were accelerated throughout Europe and the Western world.
With our new strategy, FUTURE-NOW, COWI was centrally placed in the green transition. The
strategy focuses on helping our customers move towards a more sustainable world, and this was
mirrored in the 2022 result. The COWI Group delivered double-digit organic growth, and
profitability remained solid despite higher cost pressure and the significant growth.

New strategy with a clear direction

When we launched FUTURE-NOW at the beginning of 2022, we also launched a clear strategic
framework for the company we aspire COWI to become. This is best illustrated by our new
vision: Together, we shape a sustainable and liveable world.

This meant saying no to new fossil energy projects. COWI was the first company in our industry
to take this stand and be crystal clear about our drive towards sustainability. Furthermore, we
stated that in three to five years, 100 per cent of our net turnover must come from projects
making the world more sustainable.

As part of the strategy, we presented a winning aspiration specifying our mid-term ambitions,
both financial and non-financial. Thanks to this focus and our expertise in offshore wind and
hydrogen-based carbon-neutral products we were, i.e., awarded contracts with Copenhagen
Infrastructure Partners, @rsted and Maersk.

In addition, we experienced high market activity in other key business areas, especially in
industrial facilities where manufacturers build future production facilities, which have to live up
to both stricter sustainability regulations and meet higher efficiency demands. With our
expertise in both fields, COWI supported several large companies in this, including LEGO, Vestas
and Novo Nordisk, by acting as technological partner on several new green production facilities
worldwide.

12 per cent growth in organisation

The key enabler of the significant growth was our ability to attract and hold on to colleagues. In a
job market where the talent pool was too small to supply a market craving skilled engineers and
other science professionals, we managed to increase our workforce in COWI A/S by 309
employees, corresponding to 12 per cent increase. Furthermore, our competency centres in
India, Lithuania and Poland grew by close to 20 per cent and now constitute approximately ten
per cent of the employees across the COWI Group. In that light, it was vital that we, in
Universum’s annual employer ranking, remained the most attractive engineering employer
among professionals in our industry in Denmark. This improvement was an outcome of years of
work building a strong employer brand in our core Scandinavian market.

As part of FUTURE-NOW, we aim to attract the best talent by offering exciting professional and
personal development opportunities in an inclusive working environment. To be able to do so,
we made significant investments in developing our leaders, improving internal mobility and
building our technical skills through formalised training and on-the-job training. These activities

COWI
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will become the cornerstones of holding on to our talented employees in a job market that is still
expected to be short of engineering and science candidates in the coming years.

Also, regardless of the volatile job market, employee engagement remained high. The 2022
survey showed an employee engagement of 82 per cent across the group out of a maximum of
100 per cent, on par with the 2021 result.

We want COWI to be a healthy and accident-free workplace, for which reason we continued to
invest in improving our occupational health and safety (OHS). In 2022, all COWI offices in
Denmark were certified in accordance with the OHS management system ISO 45001, which aims
at reducing occupational injuries, and promoting and protecting physical and psychosocial
health. The incident rate increased in 2022, mainly due to an awareness campaign and more
focus on reporting incidents

Customer satisfaction at record level

Another key element in our strategy is our aspiration to have the most satisfied customers in our
peer group, as data shows that there is a direct link between customer satisfaction (Net
Promoter Score, NPS) and customer loyalty and, thereby, our profitability. In 2022, the Net
Promoter Score increased to 52 from 50 in 2021 in Business Line Denmark. This development
was primarily driven by two factors: consistent high quality in our project execution and
continuous and close customer interaction. We strived to be close to our customers and
understand their concerns and needs. That way, we gained a better grasp of how best to support
them in their projects. This paid off in terms of additional work and new contracts. As
mentioned, the improved customer satisfaction was related to the quality of our project
execution. In recent years, COWI has invested heavily in enhancing operational efficiency by
embedding standard project management tools and processes. In 2022, this resulted in close to
zero claims and a significant reduction in project losses. Solid project execution further enhanced
use of our resources in accordance with customer expectations.

Taking digital leadership to the next level

A cornerstone of FUTURE-NOW is innovation and digitalisation as a means to support our
growth. We continued to invest heavily in bringing forward new digital tools and innovative
ideas in 2022. For instance, in Denmark, life-cycle assessment tools were high on the agenda as
new building regulations taking effect in 2023 require owners of new buildings to calculate their
climate footprint. With COWI and Arkitema as initiators, the product LCAcollect was developed
together with other industry players and the Danish authorities as observers. LCAcollect is a
digital platform freeware that collects life-cycle assessment data from various building materials
and makes it easy for building owners to comply with the new regulations and report the climate
footprint of new buildings.

In general, we try to combine new innovative digital solutions with our domain expertise. An
example of this was our virtual drone inspection of structures, which was launched in 2022 in an
upgraded version. The service life of large structures, such as bridges, tunnels and wind turbines,
depends on how good we are at maintaining them. If we can postpone decommissioning, we can
save massive amounts of time and natural and financial resources. Today, we use drones to
inspect these structures. All information is gathered in a web-based platform, where data can be
shared or revisited at any time. We expect the use of virtual inspections to surge in the next few
years.

COWI
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Commitment to sustainability strengthened

With FUTURE-NOW, we have made a fundamental choice. We are not just involved in running a
business. We want to proactively help change the world for the better. This means that our non-
financial performance weights as much as our financial performance. To underline our genuine
commitment to sustainability, the COWI Group signed up for the Science Based Targets initiative
in 2022, enabling COWI to receive external validation of our targets for carbon-emission
reductions. In 2019, the Group set a 70-per-cent reduction target for 2030 and a carbon-
neutrality target for 2050. Committing to science-based targets allows COWI to formalise and
strengthen our work to reduce our climate impact.

Overall, the Group was on track, living up to our footprint targets (own emission) even though
CO2 emissions increased by 29 per cent to 55,113 tCO2e. The increase was a result of lifted
COVID-19 restrictions, an increase of employees and methodology improvements. Going
forward, we will find ways to balance this with our drive for sustainability. As part of FUTURE-
NOW, we also started looking into our handprint (how we contribute to a sustainable world
through our customers’ projects). In 2022, we initiated a pilot to test new handprint
measurements to validate if a project supports sustainability. An early estimate showed that the
majority of our turnover comes from projects supporting a more sustainable world. In three to
five years, that share must be 100 per cent. To achieve this, we need a solid way to report and
measure this; just like we have for our financial performance.

Besides working on reducing our footprint and handprint, we continued our commitment to the
principles and ambitions of the UN Global Compact. Our focus was particularly on diversity and
inclusion, which are also included in our strategy. It states that we aspire to be a truly diverse
company. For years, we have made an effort to motivate and promote more female leaders.
Today, 29 per cent of COWI A/S' senior career positions are held by women. But that is not
enough if we want to be a truly diverse company that reflects our customers and the
surrounding society. Therefore, in late 2022, we revised our diversity and inclusion policy and
increased the target so, in 2030, 40 per cent of our leaders at each of the four most senior career
levels must represent the underrepresented gender, which is mainly female.

Danish legislation introduced in 2013 a requirement for company boards to include female and
male members alike. Companies are also obligated to set targets and prepare a policy to that
end. The target is that the underrepresented gender should make up at least 33 per cent of the
board members, and this should be achieved within 2024. At the end of 2022, one out of three
board members elected at the general meeting were female, and as such, the gender
distribution in the board of directors is considered equal.

Strong financial result

Considering the increased cost pressure and geopolitical instability, COWI A/S delivered a strong
2022 result, with a record-high net turnover of DKK 3,276 million, and the order book remained
stable above DKK 2 billion. The EBIT margin was 4.3 per cent, an increase from 2.8 per cent
compared to last year. This was driven by higher quality in our project execution and fewer costs
related to the Oman arbitration case. This was partly offset by an increased cost base, mainly
driven by inflation and growth. The operating cash flow also improved by 143 to 168, resulting in
a cash conversion rate of 82 per cent.

COWI
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Business Line Denmark

COWI A/S maintained its robust performance, delivering significantly above the 2021 result. The
performance was powered by high activity across all segments and quality project execution, as
well as a growing number of employees, which was fueled by COWI once again being ranked as
the most attractive employer in Denmark among engineers in our industry. Especially the
Buildings and Industry unit improved profitability, mainly driven by exceptional growth in
industrial buildings. The Buildings and Industry unit expanded after the acquisition of Flux AD
A/S, who provides consultancy services in the building industry and develops software solutions
for automating early-phase design. The Global Advisory unit won significant new contracts. The
Transportation unit went through a major turnaround, which led to considerably improved
profitability and new contracts with better margins. The Society and Utilities unit also won
several major contracts while developing into a critical internal resource, as up to 50 per cent of
the unit’s employees were allocated to projects across the Group

On the international scene COWI A/S kept up the momentum from 2021 and delivered a strong
result in 2022, driven by high growth, solid project execution with very few project losses and a
significant increase in employees. Especially the sustainable energy business benefitted from
accelerated investments in renewable energy, aiming to reduce dependency on fossil energy.
Our international transportation business also had a busy year. Highlights included the
inauguration of the world’s longest suspension bridge, the Canakkale Bridge in Turkey, and
Senior Technical Director Tina Vejrum being elected President of the International Association
for Bridge and Structural Engineering.

Moving forward

Despite a recession in some markets leading to somewhat blurred market conditions, COWI A/S
came out of 2022 strengthened. Many of our customers are at the heart of the green transition,
and this makes our expertise sought after. With that in mind, we are entering 2023 cautiously
optimistic, keeping in mind that a cost and price pressure will put pressure on parts of our
business. This is, however, counterbalanced by continued green investments, which is why we
expect a continued growth trajectory. Going forward, we will continue to invest in quality
management and process development, innovation, new ventures, our people and our
partnerships to ensure long-term value creation and growth. In conclusion, we thank our people
for their dedicated efforts to make a real difference for our customers, COWI and the world at
large. This is something we can all be proud of. Together with our employees, customers and
partners, we look forward to taking the next steps on our strategic journey in 2023.

Rasmus @dum, CEO, COWI A/S

COWI
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Strategy

In 2022, we formulated a vision and new values to inspire and guide us in the coming years. And
to develop our company, seize the numerous market opportunities and create value with
customers, we developed COWI’s new strategy.

It is called FUTURE-NOW. If we, as a society and as a company, want to survive and thrive in the
future, we must prepare for it today. Therefore, in our work with the strategy, our starting point
was the future. What will it look like? What demands does this create among customers? What

does it mean to us now? And how can we contribute to the solutions needed?

Our winning aspiration

Our vision is our overall guiding star that sets a long-term direction for all our business. To propel
us forward towards the vision and

guide us in the mid-term, we have formulated a winning aspiration for a three- to five-year
horizon in seven key areas. There is no fixed deadline for reaching them, but we believe that this
is what an excellent performance for COWI looks like:

We are a customer-centric
company with the most satisfied
customers in our peer group. We
are highly attractive to partners
and understand how to create

Yo ate & lop-tuntie value together with customers.

performer in our peer group.

We are a truly diverse
company which attracts the

We deliver a total shareholder best talent and has strongly
return of >15 per cent an- engaged employees who
nually; >ten per cent EBITA; constantly develop their

Customers
and partners

>five per cent annual organic
growth; and >80 per cent
cash conversion.

personal and technical skills.

Business
performance

Employees

Together with our Together, We are recognised
customers and partners, we shape by society as thought
we drive innovation in an a sustainable leaders who combine
open and collaborative and liveable Reputation know-how, a holistic
environment. We are world and brand approachand a
leaders in digitalisation, true commitment to
and we explore new sustainability.
sustainable technologies
and materials. . L
Sustainability Market
position
We always contribute to moving our In our core segments, we are
customers towards sustainability. market leaders in sustainable
One hundred per cent of our turnover energy solutions, climate adapta-
comes from projects which drive tion and water, large buidings and
sustainability. large infrastructure projects.
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Our playing field

To meet customer demands and move towards our aspiration, we have chosen where to focus
our efforts. The choices are made based on our current and potential strengths and market
positions:

¢ We will work with and for key customers with multiple projects, a long-term perspective and
compatible ethics.

* We deliver studies and concept design, design development, planning/permitting, final and
detailed design, construction management, project management consultancy (PMC) services and
asset management.

* We operate in sustainable energy, large buildings, large infrastructure, and climate adaptation
and water.

¢ We focus on Scandinavia (Norway, Denmark and Sweden), the UK and North America. For key
customers, we will support projects outside these countries.

* We will continue to use a key-account approach and co-creation with partners when we
complement each other’s capabilities.

COWI
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Our strategy execution
To win in our chosen market segments, we will utilise and develop our core strengths together
with our customers.

Customer centricity:
The key factor for our competitiveness is to focus on our customers in all we do and
communicate. It is also more engaging for employees to co-create with customers.

Best people, best behaviour:

As we focus on projects that require special skill sets, we will continue to hire and develop the
best people in the industry. We will cultivate a behaviour that sets us apart from the competition
and creates a culture of continuous improvement and high-quality execution of projects.

One COWI approach:

We win more projects, deliver better quality and improve our earnings when we collaborate.
This means working across borders and bringing competencies into play, regardless of where the
person is located. It means including our centres and colleagues in India, Lithuania and Poland.
And it means further developing our successful COWI and Arkitema partnership.

Sustainability:
Sustainability will remain at the core of our value offering and operations. This is crucial for the
type of major, mature customers we want to build relationships with.

Value steering:

To ensure that FUTURE-NOW becomes operational and that we make the right decisions to
deliver on our strategy, we have created a value steering model that sets up metrics for our
seven aspirations to understand if we are on track. This value steering model is embedded into
our performance management and annual wheel to ensure that we make the right decisions and
execute towards FUTURE-NOW.

COWI
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Four prioritised sectors

In prioritised sectors, we want to have a market-leading position, meaning that we get more
invitations to participate in tenders, we can build and utilise economies of scale, we have the
ability to create value with customers, and we are visible and attractive to talent.

We define market leadership as:
1. being preferred by customers (measured on NPS and ‘share of wallet’)
2. being number one or two in the market measured on turnover
3. being a top brand in the market.

We have selected four prioritised sectors that are attractive, that are fit for our vision and
competencies, and where we have the potential to be leaders with our sustainable solutions.

Sustainable energy:
We will particularly focus on: offshore renewable energy; production of hydrogen and green
fuels; energy efficiency; and carbon capture, utilisation and storage.

Large infrastructure:
We will particularly focus on: roads, mass transit, urban transportation, fixed links,
electrification, automation and digital solutions.

Large buildings:
We will particularly focus on: large-scale urban development, transportation hubs, industry and
data centres, and health.

Climate adaptation and water:

We will particularly focus on: coastal protection and integrated urban solutions, utility and
stormwater tunnels, wastewater as a resource, digitalisation of utilities and smart water (data-
based operational optimisation of utilities).

COWI
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Environmental, Social and Governance (ESG)

Our impact

In 2022, once again, the world experienced heavy rainfall, extreme droughts and destructive
storms. All over the planet, climate change is becoming an unprecedented challenge to cities,
infrastructure, biodiversity and landscapes. This is something the world must adapt to now as
the situation is loaded with an urgency for change. Businesses play a crucial role in shaping a
greener future, and we see engineers and architects as key levers for the transition towards
sustainability. COWI and Arkitema’s extended expertise in sustainability gives us a special
responsibility to support customers and societies at large in the transition to a greener and more
sustainable future.

In 2022, we participated in COP27 with a top-level delegation, which participated in round-table
discussions and panel debates about the urgent measures needed to combat the climate crisis.
Our ambition was to inspire others and jointly continue to use and implement more sustainable
solutions worldwide. Our strategy, FUTURE-NOW, strongly exemplifies how we walk the talk. We
have decided to allocate all resources to projects that support our customers in reaching their
sustainability ambitions. This means deselecting all fossil energy projects going forward, and in
three to five years, we aspire to have 100 per cent of our revenue come from projects that
contribute to driving sustainability.

Our approach to corporate responsibility is reflected in how we run our own daily operations
and in our aspiration to support our customers' journey towards sustainability. We call these
impacts our footprint and our handprint, respectively.

For example, sustainability is integrated into our own operations, our policies and in the way we
interact and co-create with our customers, partners and suppliers. In the first half-year of 2023,

we will have a group-wide environmental policy in place to reflect our commitment to reducing

our environmental footprint, and we already have policies in place for COWI in Sweden, the UK

and Lithuania.

While carbon reduction is already a vital part of many projects, we prioritise putting the latest
knowledge and thought leadership into play to ensure that new infrastructure, energy plants or
cities are planned with carbon, climate adaptation, biodiversity enhancement, air quality,
reduced water consumption and responsible sourcing in mind.

To steer our business for value, in 2022, we initiated the development of a framework for our
handprint. Through the lens of the EU Taxonomy and the UN sustainable development goals
(SDGs), the framework will help us to systematically report on our progress towards our
handprint aspiration of having 100 per cent of our customers' projects contribute to driving
sustainability. Until the new framework is fully developed, we will continue classifying projects
according to the SDGs to which they contribute. In 2022, approximately 50 per cent of all active
projects were classified, and most of these were classified as contributing to Sustainable Cities
and Communities (SDG 11), Industry, Innovation and Infrastructure (SDG 9), Clean Water and
Sanitation (SDG 6) and Affordable and Clean Energy (SDG 7).

To underpin our continued sustainability efforts, we have invested heavily in building

competencies, tools and insights to provide the needed support to our customers and the green
transition. This includes appointing sustainability directors in all business lines to make sure that
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the sustainability principles of FUTURE-NOW are embedded in all projects. We are also
introducing a 'Green basics' e-learning module for all employees in 2023. The aim is to create a
common approach to and understanding of sustainability across the entire COWI Group and to
empower all employees to engage in sustainability conversations with our customers and
partners. Furthermore, we have more sustainability training modules in the pipeline targeting
project managers and our specific disciplines to ensure a structured and professional approach
to how we incorporate sustainability into all our customers' projects.

To continuously ensure robustness in our reporting and prepare for the upcoming requirements
of the EU Corporate Sustainability Reporting Directive (CSRD) and its related European
Sustainability Reporting Standards (ESRS), which will apply to COWI from financial year 2025
onwards, we have accelerated our efforts to report our environmental, social and governance
(ESG) performance in time for the future requirements.

Data ethics

In COWI, we commit to using and processing data in an ethically acceptable way in all aspects of
our business. Our work with data ethics is governed by our data ethics policy, as well as our
internal policies and standard operating procedures. For the statutory statement on data ethics,
please see the Annual report for COWI Holding A/S. Our data ethics policy is available at
www.cowi.com/about/csr-and-compliance/data-ethics-policy.

For a full overview of ESG-related aspects, please refer to the Annual report for COWI Holding
A/S.
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Outlook for 2023

The world is facing an unprecedented energy transformation as societies transition to a new
normal without fossil energy. At the same time, we must tackle urbanisation and a growing
world population while addressing climate change

We believe that with our strategy, FUTURE-NOW, we can ensure a healthy and growing business,
as the strategy is essentially about providing solutions that, together with our customers, will
enable the aforementioned challenges to be handled. Furthermore, the strategy focuses on
doing this in a sustainable way, leaving the planet better off in the broadest sense

2023: a mixed bag

The global economic outlook for 2023 points towards a turbulent year with several challenges,
and in January 2023, IMF expects global GDP growth at 2.5 to 3.0 per cent while global inflation
is expected to be at six to seven per cent. Significant regional differences should be expected.
This will impact COWI and our markets in different ways. We expect double-digit market growth
in renewable energy, supporting our growth, while the infrastructure and buildings markets will
be less favourable. Competition is expected to remain high with continued price pressure,
consolidation and increasing penetration towards the growing and attractive renewable energy
sector.

Financial outlook

The outlook for 2023 is based on the expectation that COWI Group will continue its growth
trajectory, mainly due to continued dedication to the green transition. Therefore, we expect a
growth in net turnover of approximately five per cent in 2023. Our profitability is expected to be
solid, including continued investment in strategic initiatives supporting growth. Therefore, we
expect an EBIT margin on par with 2022.

It should be noted that the expected financial performance in 2023 is subject to higher than
usual uncertainty in the macroeconomic environment and from geopolitical unrest and the
outcome of the Oman arbitration case.

Sustainability outlook

With our strategy, we have set a clear strategic direction for our business, including how to
deliver these results in a sustainable manner. And by signing up for the Science Based Targets
initiative, we expect to set our near-term and 2050 net-zero targets in the first half of 2023. In
2023, we will continue to work towards our long-term commitments by investing in people and
the development of solutions that contribute to a healthy planet. This includes developing a
roadmap for improving diversity and inclusion. For 2023, we have set a target that 25 per cent of
senior career levels must be filled by the underrepresented gender.

COWI



Annual report 2022 20

Financial review

Despite an increased cost pressure and geopolitical instability, COWI A/S delivered a strong 2022
result with double-digit growth, maintaining a solid profitability and a healthy operating cash
flow. Net turnover came in at DKK 3,276 million, compared to DKK 2,937 million in 2021.
Absolute EBIT was DKK 140 million, compared to DKK 81 million in 2021, while the EBIT margin
was 4.3 per cent, compared to 2.8 per cent in 2021. The operating cash flow was DKK 168 million,
compared to DKK 24 million in 2021.

COWI is currently awaiting the outcome of the Oman arbitration case (conclusion expected in
2023, see note 26). Due to the magnitude and nature of the arbitration case, the adjusted figures
are also reported. Costs mainly related to the Oman arbitration case amounted to DKK 53 million
in 2022, compared to DKK 138 million in 2021. Adjusted for this, the operating profit (EBIT)
improved to DKK 194 million, compared to DKK 219 million in 2021. This led to an EBIT margin of
5.9 per cent, compared to 7.5 per cent in 2021, and an operating cash flow of DKK 253 million, up
from DKK 162 million in 2021.

Profit and loss account

Net turnover in 2022 was DKK 3,276 million, an increase of 12 per cent compared to 2021 (DKK
2,937 million). The increase was above the expected turnover growth communicated in the
annual report for 2021, due to focus on capturing strategic commercial wins supported

by a well-managed ramp-up of the organisation.

Own production increased by 12 per cent to DKK 2,615 million in 2022 from DKK 2,322 million in
2021.

Operating expenses excluding financial items increased by 11 per cent to DKK 2,697 million.
Deprecations and amortisations amounting to DKK 64 million, compared to 84 million in 2021,
were primarily attributed to depreciations of property, plant and equipment, goodwill and
software and licences.

Operating profit before interest, tax, depreciation and amortisation (EBITDA) was DKK 204
million. EBITDA margin was 6.2 per cent, up from 5.6 per cent in 2021.

Operating profit (EBIT) increased by DKK 59 million from DKK 81 million in 2021 to DKK 140
million in 2022.

EBIT margin, the operating profit as a percentage of net turnover, was 4.3 per cent in 2022,
compared to 2.8 per cent in 2021. The EBIT margin was slightly above the expected EBIT margin
communicated in the annual report for 2021, as a result of solid project execution and well-
managed organisational growth while offsetting increased costs due to inflation.

Net financial items amounted to a net expense of DKK 22 million, an increase of DKK 26 million,
compared to 2021, primarily due to foreign exchange losses.

Profit before tax was DKK 142 million, up from DKK 96 million in 2021. Tax on profit for the year
in 2022 amounted to an expense of DKK 40 million, corresponding to an effective tax rate of 28

per cent (2021: 32 per cent).

Profit for the year was DKK 102 million, up from DKK 65 million in 2021.
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Balance sheet
At the end of 2022, the company's total assets amounted to DKK 1,443 million, the same level as
2021.

Equity as of 31 December 2022 was DKK 317 million, corresponding to an equity ratio of 22 per
cent, on par with 2021.

Cash flow
Cash flow from operating activities amounted to DKK 168 million, up from DKK 24 million in
2021.

Cash flow from investing activities amounted to a negative DKK 90 million in 2022, compared to
a negative DKK 53 million in 2021, and related primarily to the acquisition of property, plant and
equipment and investments in development projects.

Free cash flow was positive at DKK 67 million, an increase of DKK 96 million compared to 2021.

At 31 December 2022, the company's financial resources, which comprise cash<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>