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Management commentary 

Statutory report on the underrepresented gender 

The Group’s overall goal for both the Board of Directors and other management levels is to create a good and 

versatile workplace that promotes equal career opportunities for both women and men. The Group focuses on 

encouraging qualified candidates of both genders to apply for any position. 

On the Board of Directors, the gender composition is 0% men and 100% women. The ambition is to have both 

genders represented in the Board of directors. It is our ambition to increase the underrepresented gender over 

the next five years, taking into account that the Board of Directors consists of the entire Executive Board and, 

consequently, the development in the board of Directors will follow the development in the executive board 

positions. This development is also the reason why the target was not reached in 2019/20.

For managers employed in the Group, the gender composition is 64% women and 36% men which is close to 

equal as the total numbers of managers is not very high. The Group will continue to encourage and attract both 

genders to its management level, and we will look into the possibilities of how to make this even more evident 

to all. To attract and hire the underrepresented gender, we will seek to ensure that both genders are 

represented in the hiring process for manager positions. It is our ambition to increase the underrepresented 

gender over the next five years.

Events after the balance sheet date 

Management noted that the worldwide COVID-19 outbreak is affecting The Group's performance and financial 

position in 2020/21. However, it is not possible for management, at the time of financial reporting, to further 

quantify the effect, as it will depend on the duration and extent of the virus outbreak. No other significant 

events have occurred after the end of this financial period which affects the Group's financial position. 
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