


















Skagerak Salmon A/S 
Annual report 2019 
CVR no. 31 16 53 42 

Management's review 

Operating review 

Particular risks 

General risks are increased, and Management has focus on relevant business and financial risks 
impacting the Company. 

Particular risks affecting the Company are mainly related to the general market situation and currency 
development. 

Corporate social responsibility 

Production takes place in Denmark and Management focus is on keeping environmental costs at a a minimum. 
Further, Skagerak Salmon A/S holds a high standard respecting and applying to human rights. We strive to 
reduce our carbon footprint and encourage the market to choose green solutions. 

Human rights 

The Company does not have specific policies for human rights, anti-corruption and bribery and social and staff 
matters. 

Management expects to adopt policies for these areas during 2020. 

The Company has conducted a thorough assessment of its business model and has not identified any material 
risks within the areas of human rights, anti-corruption and bribery, climate and environment, and social and staff 
matters. 

Climate impact 
The Company fouces on the climate and environment but has not adopted specific policies for these topics. 

Management expects to adopt policies for these areas during 2020. 

Goals and policies for the underrepresented gender 
The Group, including Skagerak Salmon, practises equality for all genders, sexuality and ethnical background. 

Skagerak Salmon A/S' Board of Directors currently consists of three members, of which all are males. The 
Company has a target of one female member on its Board of Directors before 2024. During entire 2019 one 
board member has been female.

For other management levels, the current ratio is 60% males. Management has adopted policies for increasing 
the underrepresented gender on other management levels. 

Actions taken include continuous assessment of recruitment policies and focus on female candidates when 
searching for new managers and equal terms for males and females in the recrutiment process .. 
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