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Management’s Statement  

The Executive Board and Board of Directors have considered and adopted the Annual Report 

of Philip Morris ApS for the financial year 1 January – 31 December 2022. 

The Annual Report is prepared in accordance with the Danish Financial Statements Act. 

In our opinion, the financial statements give a true and fair view of the financial position on 

31 December 2022 of the Company and of the results of the Company operations for 2022. 

In our opinion, Management's Review includes a true and fair account of the matters addressed 

in the review. 

We recommend that the Annual Report be adopted at the Annual General Meeting. 

Copenhagen, 30 June 2023.

 

 

Executive Board  

 

 

 

Kim Devald 

 

 

 

 

 

Board of Directors 

 

 

 

    Anette Rosengren Kim Devald  Stefan Bauer 

           Chairman  
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Independent Auditor’s Report 

To the Shareholder of Philip Morris ApS 

Opinion 

 

In our opinion, the Financial Statements give a true and fair view of the financial position of the 

Company at 31 December 2022, and of the results of the Company’s operations for the financial 

year 1 January - 31 December 2022 in accordance with the Danish Financial Statements Act. 

 

We have audited the Financial Statements of Philip Morris ApS for the financial year 1 January - 

31 December 2022, which comprise income statement, balance sheet, statement of changes in 

equity and notes, including a summary of significant accounting policies (“financial statements”). 

Basis for Opinion 

 

We conducted our audit in accordance with International Standards on Auditing (ISAs) and the 

additional requirements applicable in Denmark. Our responsibilities under those standards and 

requirements are further described in the Auditor’s Responsibilities for the Audit of the Financial 

Statements section of our report. We are independent of the Company in accordance with the 

International Ethics Standards Board for Accountants’ International Code of Ethics for Professional 

Accountants (IESBA Code) and the additional ethical requirements applicable in Denmark, and we 

have fulfilled our other ethical responsibilities in accordance with these requirements and the 

IESBA Code. We believe that the audit evidence we have obtained is sufficient and appropriate to 

provide a basis for our opinion. 

Statement on Management’s Review 

 

Management is responsible for Management’s Review. 

 

Our opinion on the financial statements does not cover Management’s Review, and we do not 

express any form of assurance conclusion thereon. 

 

In connection with our audit of the financial statements, our responsibility is to read 

Management’s Review and, in doing so, consider whether Management’s Review is materially 

inconsistent with the financial statements or our knowledge obtained during the audit, or 

otherwise appears to be materially misstated. 

 

Moreover, it is our responsibility to consider whether Management’s Review provides the 

information required under the Danish Financial Statements Act. 

 

Based on the work we have performed, in our view, Management’s Review is in accordance with 

the Financial Statements and has been prepared in accordance with the requirements of the 
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Danish Financial Statements Act. We did not identify any material misstatement in Management’s 

Review. 

Management’s Responsibilities for the Financial Statements 

 

Management is responsible for the preparation of Financial Statements that give a true and fair 

view in accordance with the Danish Financial Statements Act, and for such internal control as 

Management determines is necessary to enable the preparation of financial statements that are 

free from material misstatement, whether due to fraud or error. 

 

In preparing the financial statements, Management is responsible for assessing the Company’s 

ability to continue as a going concern, disclosing, as applicable, matters related to going concern 

and using the going concern basis of accounting in preparing the financial statements unless 

Management either intends to liquidate the Company or to cease operations, or has no realistic 

alternative but to do so. 

Auditor’s Responsibilities for the Audit of the Financial Statements 

 

Our objectives are to obtain reasonable assurance about whether the financial statements as a 

whole are free from material misstatement, whether due to fraud or error, and to issue an auditor’s 

report that includes our opinion. Reasonable assurance is a high level of assurance, but is not a 

guarantee that an audit conducted in accordance with ISAs and the additional requirements 

applicable in Denmark will always detect a material misstatement when it exists. Misstatements 

can arise from fraud or error and are considered material if, individually or in the aggregate, they 

could reasonably be expected to influence the economic decisions of users taken on the basis of 

these financial statements. 

 

As part of an audit conducted in accordance with ISAs and the additional requirements applicable 

in Denmark, we exercise professional judgment and maintain professional skepticism throughout 

the audit. We also: 

 

• Identify and assess the risks of material misstatement of the financial statements, whether due 

to fraud or error, design and perform audit procedures responsive to those risks, and obtain 

audit evidence that is sufficient and appropriate to provide a basis for our opinion. The risk of 

not detecting a material misstatement resulting from fraud is higher than for one resulting 

from error as fraud may involve collusion, forgery, intentional omissions, misrepresentations, 

or the override of internal control. 

 

• Obtain an understanding of internal control relevant to the audit in order to design audit 

procedures that are appropriate in the circumstances, but not for the purpose of expressing 

an opinion on the effectiveness of the Company’s internal control. 
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• Evaluate the appropriateness of accounting policies used and the reasonableness of 

accounting estimates and related disclosures made by Management. 

 

• Conclude on the appropriateness of Management’s use of the going concern basis of 

accounting in preparing the financial statements and, based on the audit evidence obtained, 

whether a material uncertainty exists related to events or conditions that may cast significant 

doubt on the Company’s ability to continue as a going concern. If we conclude that a material 

uncertainty exists, we are required to draw attention in our auditor’s report to the related 

disclosures in the financial statements or, if such disclosures are inadequate, to modify our 

opinion. Our conclusions are based on the audit evidence obtained up to the date of our 

auditor’s report. However, future events or conditions may cause the Company to cease to 

continue as a going concern. 

 

• Evaluate the overall presentation, structure and contents of the financial statements, including 

the disclosures, and whether the financial statements represent the underlying transactions 

and events in a manner that gives a true and fair view. 

 

We communicate with those charged with governance regarding, among other matters, the 

planned scope and timing of the audit and significant audit findings, including any significant 

deficiencies in internal control that we identify during our audit. 

 

 

 

 

Copenhagen, 30 June 2023 

 

PricewaterhouseCoopers 

Statsautoriseret Revisionspartnerselskab 

CVR.-nr. 33 77 12 31 

 

 

Flemming Eghoff 

State Authorized Public Accountant 

MNE 30221 
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The Company    Philip Morris ApS 
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Over a 5-year period, the Company's development could be described by the following key 

financial figures and ratios. Certain amounts have been reclassified in the comparative figures for 

prior years to ensure the same presentation. 

 

 

The Key Ratios have been prepared in accordance with the recommendations and guidelines 

issued by the Danish Society of Financial Analysis. For definitions of key ratios, refer to accounting 

principles. 

  2022  2021 
 

2020   2019   2018   

  

          

DKK'000 

           

DKK'000 

 

DKK'000   DKK'000   DKK'000   

       
 

            

Key financial figures      

 

            

       

 

            

Income statement      

 

            

       
 

            

Revenue 1 347 274   1 843 888 
 

1 513 437 
 

1 460 062   1 435 739   

       
 

  
 

        

Gross profit 61 057  68 744 
 

86 740 
 

65 620   62 585   

       
 

  
 

        

Profit before financial income and expenses  6 790  10 564 
 

23 708 
 

14 514   17 976   

       
 

  
 

        

Financial net result -3 400  -4 077 
 

-1 766 
 

-758   449   

       
 

  
 

        

Net profit for the year 2 375  4 764 
 

16 971 
 

10 506   14 198   

       
 

            

       
 

            

Balance sheet      

 

            

       
 

            

Investment in property, plant and equipment  -  - 
 

-   63   1 548   

       
 

            

Balance sheet total 678 934  962 058 
 

1 163 146   337 280   304 677   

       
 

            

Equity 3 329  4 954 
 

18 390   11 919   15 413   

       
 

            

Number of employees 76    84   

 

87     56   48   

       

 

            

Key ratios (%)      

 

            

       
 

            

Gross margin 4.5%  3.7% 
 

5.7%   4.5%   4.4%   

       
 

            

Operating margin 0.5%  0.6% 
 

1.6%   1.0%   1.3%   

       
 

            

Rate of return 1.0%  1.1% 
 

2.0%   4.3%   5.9%   

       
 

            

Solidity 0.5%  0.5% 
 

1.6%   3.5%   5.1%   

       
 

            

Return on equity 57.3%  40.8% 
 

112.0%   76.9%   83.2%   
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Review of 2022 and future expectations 

Main Activity 

The Company's main activity during the financial year was buying and selling of products of Philip 

Morris International Inc. on the Danish market. Philip Morris ApS is active with the following 

product segments commercialization: cigarettes (Marlboro, Chesterfield, Skjöld), heat-not-burn 

products (IQOS, Heets), nicotine pouches (Shiro). Products are sold via B2B and B2C channels.  

The year at glance and follow-up expectations from last year 

In 2022, the net turnover decreased by 26.93% to 1,347,273,520 DKK, compared to 2021. Decrease 

of revenue was linked with normalization of Year End inventory levels at our customers in 2022. 

The revenue reduction triggered corresponding reduction in cost of goods sold, as well as 

impacted the profit after tax - decrease from 4,763,978 DKK in 2021 to 2,374,675 DKK in 2022. 

Although the profit in 2022 was lower than in 2021 it does not raise Management’s concerns 

regarding overall financial performance of Philip Morris ApS. In Management’s assessment, 

performance of the Company was solid. The Company managed to increase its share of market 

from 16.6% in 2021 to 17.1% in 2022, primarily driven by Marlboro continued momentum. The 

Balance Sheet total is 678,933,790 DKK of which equity constitutes 3,328,535 DKK. 

Statutory report on Corporate Social Responsibility 

PMI’s Board of Directors understands our special responsibility as a tobacco company and is 

committed to continuously improve the sustainability of our business and to contribute to the 

global sustainability agenda. 

PM ApS business model is described above under the company’s Main Activity description. 

Social and Employees Conditions 

Physical and mental well-being 

Philip Morris ApS is committed to maintaining a safe and healthy workplace for all employees. 

Social and individual issues of our employees, with a special attention to psychological and 

emotional well-being, are addressed, and measures are taken to improve these conditions. 

Philip Morris ApS encourages flexible working hours and promotes employees’ well-being 

through diverse measures. We have clear meeting guidelines, defining the core hours during 

which meetings can be scheduled. Post Covid-19, we introduced a remote working policy named 

“Smartwork”, where our employees who are working remotely are supported: Philip Morris ApS is 

providing office furniture and any additional IT equipment necessary to safely setting up a proper 
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remote workplace. As we support restitution and wellbeing, we also have 2 additional paid days 

of holiday to enable our employees to take time off and re-charge. 

In 2021, we introduced a wellbeing program promoting mental health, including a number of 

webinars and a dedicated app to help employees to have a better understanding of the 

importance of psychological and mental wellbeing. Wellbeing and Mental health is a prioritized 

topic and something Philip Morris ApS continuously address. For instance, September is our 

dedicated mental health month, and in 2022 we had an awareness session on “How to create 

good habits” as well as “Removing stigmas about Mental health”. Our Employee Assistance 

Program is available for all employees and their family members to get professional counseling 

and support, when needed. 

 

Management is responsible for looking after the health and safety of all team members, as well 

as for identifying and reporting to our local health and safety representatives any form of behavior 

or circumstances that could present a hazard or a risk. 

 

Philip Morris ApS will continue its efforts to promote social and employees’ well-being in the 

future. 

Corporate Social Responsibility on Risks and Expectations for the Future related to Social & 

Employees matters, Environment and Climate Change, Human Rights 

Society is more and more attuned to mental well-being and physical health, leading to a push for 

more health-conscious choices, active lifestyles, mental health support, and improved nutrition. 

Businesses are expected to expand and shift their portfolios to incorporate new services and 

product offerings that contribute to better health, paying attention to the evolving needs of each 

generation. Moreover, to attract, retain, and optimize talent, employers are expected to prioritize 

mental and physical well-being in the workplace, an issue that has grown more complex with the 

increased prevalence of remote and hybrid work. 

Philip Morris ApS, as part of Philip Morris International, is committed to implement further 

activities to improve workplace health and employees’ well being in the years to come. 

 

On the matter of climate and nature emergency, PMI recognizes how climate change, biodiversity 

loss, deforestation, water insecurity, and other ecological crises threaten more than supply chains 

and physical infrastructure; they endanger progress and business growth by exacerbating system-

level disruptions that affect stakeholders. Policy, regulatory, civil society, and market forces 

continue to spur a transition to low-carbon solutions, investments in renewable energy, and 

actions to safeguard ecosystems. They are also leading businesses to embed eco-design and 

circular considerations in the early stages of product development and cultivate strategies to 

address post-consumer waste. 

 

PMI is conducting integrated risk assessments and robust accounting of greenhouse gas (GHG) 

emissions to define new—and validate existing—strategies. Furthermore, the group is setting 

transparent, strategic, and science-based targets, investing in—and developing—scalable 
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solutions that produce co-benefits for climate and nature, supporting and partnering with experts, 

science-based initiatives, and advocacy organizations, and will continue to do so in the years to 

come. 

 

Respecting human rights and promoting equality is a priority for PMI. 

Globalization, rapid economic growth, and widespread improvements in livelihoods in recent 

decades have failed to close—and have even exacerbated— the deep divides within and across 

countries. Worsening inequalities have in turn triggered civil society to become more attuned to—

and vocal about—social injustices. Attention is now focused on the role businesses can play in 

addressing social inequality and promoting human rights by ramping up their diversity, equity, 

equality, and inclusion efforts. In addition to the societal benefits, such actions strengthen the 

private sector’s ability to recruit and retain talent. 

 

PMI will keep expanding the scope of our human rights impact assessments, promoting living 

incomes and wages throughout our value chain, collaborating across the value chain and broader 

business community to address inequalities in our supply chain, providing a workplace that affords 

employees equal pay for equal work, equal access to opportunities, and freedom from 

discrimination and harassment. 

 

Human Rights 

 

Respect Human Rights 

In PM ApS, as part of Philip Morris group, we work to uphold human rights within our organization. 

At PMI, fostering the promotion and continuous integration of human rights considerations into 

our company’s strategy, policies, and business practices is not just the right thing to do; it also 

helps anticipate evolving legal requirements and minimizes our financial exposure and the risk of 

supply chain disruptions. Furthermore, safeguarding and promoting human rights within our value 

chain creates the basic environment and conditions in which our stakeholders, including our 

employees and workers across our supply chain, can thrive and create value. 

Across our value chain, we aim to minimize our adverse impacts and maximize opportunities to 

drive positive change. Establishing a strong foundation and integrating into our organization 

mechanisms that promote respect for human rights are an essential part of our approach to 

business. While this can be challenging given the breadth of our operations and the scope and 

complexity of the issues involved, we believe human rights are an absolute and universal 

requirement—a requirement we are committed to upholding. We seek to place rights-holders, 

those individuals and communities whose rights could be impacted by our operations or business 

relationships, at the center of all we do. We work to continuously improve our due diligence with 

respect to identifying and addressing risks and impacts across our value chain and securing our 

supply of raw materials responsibly. To succeed in this endeavor, we expect our suppliers to 
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commit to respecting human rights within their business and we seek to collaborate with them, 

either individually or through various multistakeholder initiatives. 

Our efforts to respect, promote, and protect human rights underlie many of the activities and 

programs described throughout this report. A dedicated cross-functional team at our central 

operations coordinates our approach, which is grounded in the United Nations Guiding Principles 

on Business and Human Rights (UNGPs) and centered on four pillars: 

•A sound policy framework: Our work is governed by PMI’s Human Rights Commitment, which is 

complemented by other PMI policy instruments such as our company’s Code of Conduct, 

Responsible Sourcing Principles, Marketing Standards, and Good Agricultural Practices. 

Awareness-raising and training help us embed those instruments and an ethos of respect for 

human rights within our corporate culture. 

• Rigorous due diligence: We have robust programs and processes in place to identify our adverse 

impacts across our value chain; these include our enterprise-wide assessment, human rights 

saliency mappings, and human rights impact assessments (HRIAs), in addition to targeted due 

diligence programs focused on areas of potential risks such as our tobacco and electronics supply 

chains. We complement these programs with external assessments and verifications. 

• Remediation: We implement measures to address adverse impacts and maximize opportunities 

to drive positive change for people across our value chain. We seek to collaborate with civil society 

organizations, governments, and the private sector to design and deploy impactful solutions. 

Wherever these adverse impacts occur, we strive to ensure affected individuals have access to 

grievance mechanisms and effective remedy in line with the UNGPs. 

• Transparency: A complex and international value chain carries the potential for human rights 

risks that we need to understand, manage, and continuously address. Reporting transparently on 

our progress and the challenges we face through our annual reporting and targeted 

communications is a vital component of our approach. 

Assessing human rights impacts across our markets 

To strengthen our due diligence framework, proactively identify risks, and mitigate potential 

adverse impacts in our operations and value chain, we have set an ambition to conduct human 

rights impact assessments (HRIAs) by 2025 in the 10 highest-risk countries in which we operate. 

Our HRIAs are carried out by independent expert organizations and follow a formal process 

aligned with the UNGPs. They result in tailored action plans, which we implement, monitor, and 

report on. In 2022, we completed our sixth and seventh assessments since 2018 in Brazil and 

Malaysia, respectively. We also continued monitoring the implementation of actions 

recommended by previous HRIAs in Mexico, Mozambique, the Philippines, Russia, and Turkey. In 

2021, we developed and introduced a self-assessment tool, which we piloted to help low- and 
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medium-risk country markets identify salient human rights risks within their organizations, and 

develop action plans to address them. In 2022, we used the learnings from these pilots to begin 

fine-tuning our methodology and toolkit. Our aim is to simplify and streamline the process 

without sacrificing the essential aspects and nuances that contribute to effective assessments. Our 

refined approach will include targeted training and new pilots. 

Grievance mechanisms 

Providing access to effective grievance mechanisms in our operations and across our supply chain 

is a core element of our human rights due diligence approach, aligned with the UNGPs. At PMI, 

we maintain clear policies, run regular training, and work to ensure that robust processes are in 

place to encourage individuals to speak up if they are aware of any suspected potential or actual 

violations of law, our Code of Conduct, or any of our policies. Specifically, we offer the following 

mechanisms for individuals to ask questions, raise concerns, or report instances of observed or 

suspected misconduct: 

• The individual’s PMI supervisor, department head, or affiliate or function leadership 

• The individual’s PMI Ethics & Compliance key contact 

• The PMI Ethics & Compliance confidential email address 

• The PMI Compliance Help Line, which is a third-party operated reporting channel available 24 

hours a day, seven days a week, in all languages spoken at PMI. Individuals may use the PMI 

Compliance Help Line anonymously, subject to local laws and regulations. At PMI, we protect 

people who speak up in good faith about a suspected compliance violation or cooperate with an 

investigation. We have zero tolerance for retaliation. Moving forward, we plan to continue to 

review and identify opportunities for further enhancement of the implementation of our grievance 

mechanisms in our operations and across our supply chain. 

In Philip Morris ApS we have not observed any breaches of our policies related to Human Rights 

during 2022. 

Supply chain sustainably 

In PMI, our supply chain accounts for a significant portion of our potential social and 

environmental risks and impacts. We are committed to identifying, managing, and addressing 

these risks and impacts responsibly. 

Our operations rely on securing high-quality, cost-effective, and fit-for-use materials and services 

from suppliers, who are expected to adhere to PMI’s environmental, social, and governance (ESG) 

requirements. To enhance our supply chain sustainability and achieve tangible environmental and 

social improvements, we identify and address current and potential risks while seizing 
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opportunities to create a positive impact in the communities in which we and our suppliers 

operate. 

Our approach to sustainable supply chain management is built on the following core principles: 

• Proactive engagement with our suppliers is key to fostering open and transparent relationships 

in which expertise is shared and built together. 

•We take a risk-based approach, deploying tailored tools and interventions and prioritizing areas 

in which we can have the greatest impact. 

•We seek to support our suppliers in continuously improving their sustainability performance and 

achieving the highest compliance standards. 

•We leverage our reach and understanding of our supply base to implement impactful programs 

and accelerate progress in our priority sustainability corridors, such as our efforts to tackle climate 

change, preserve nature, and promote fair working conditions. 

Our supply chain sustainability due diligence is guided by our Responsible Sourcing Principles 

(RSP), which align with the UN Guiding Principles on Business and Human Rights (UNGPs), the 

Ten Principles of the UN Global Compact, and International Labour Organization (ILO) 

Conventions. The RSP detail our ambitions and set process and performance requirements for our 

suppliers of materials and services. We expect all our suppliers—and in particular our critical 

suppliers—to meet our RSP requirements and demonstrate good sustainability performance. 

In addition to our RSP, we apply tailored due diligence instruments and mechanisms within 

specific segments of our supply chain. In our tobacco supply chain, our work is governed by our 

Good Agricultural Practices (GAP) and our Agricultural Labor Practices (ALP) Code, which are 

operationalized at farm level by field technicians working year-round with the farmers contracted 

by PMI and our suppliers. In our electronics supply chain, we leverage the work of the Responsible 

Business Alliance (RBA). Adherence to our RSP—and GAP for our tobacco supply chain—is built 

into our contractual agreements with suppliers. We use a suite of tools, including third-party 

assessments, on-site audits, and field visits, to monitor and encourage the continuous 

improvement of our suppliers. The sustainable sourcing of goods and services involves broad 

cross-functional collaboration within PMI, executed by our Procurement and Global Leaf and 

Product Development teams with the strategic support of Operations Sustainability, and overseen 

by our Senior Vice President, Operations. 

Updating our Responsible Sourcing Principles 

During 2022, we began the review of our Responsible Sourcing Principles (RSP) and related 

Implementation Guidance documents, enhancing the content and accounting for external trends 

and anticipated regulatory developments. We embedded the results of our company’s most 
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recent sustainability materiality assessment and priorities and considered our company’s progress 

in evolving and transforming our business model. We expect to release the updated version of 

our RSP in 2023. 

Tobacco supply chain 

We define sustainable tobacco production as the efficient and competitive production of quality 

tobacco in conditions that limit as much as possible the impact on the natural environment and 

improve the socioeconomic circumstances of the people and communities involved. Our Good 

Agricultural Practices (GAP) define the principles and measurable standards to be met by all those 

who grow and supply tobacco to PMI. These standards focus on four areas: governance, crop, 

environment, and people. The latter is governed by a dedicated Agricultural Labor Practices (ALP) 

Code. GAP principles are mandatory for all suppliers of tobacco to PMI and are reflected in supply 

contracts. 

Environment and Climate Change 

PMI climate strategy aims to address pertinent climate change risks and build resilience while 

seizing opportunities presented by a low-carbon future. To deliver on our climate ambition, we 

rely on robust carbon footprint accounting, analysis of climate change-related risks and 

opportunities, ambitious mitigation targets, clear management and governance structures, and 

key enablers such as our internal carbon pricing. We aim to achieve carbon neutrality in our 

operations (scope 1+2) by 2025 and net zero emissions across our entire value chain (scope 

1+2+3) by 2040. 

Our climate strategy aims to address pertinent climate change risks and build resilience while 

seizing opportunities presented by a low-carbon future. To deliver on our climate ambition, Philip 

Morris International, the ultimate parent company of Philip Morris ApS, relies on robust carbon 

footprint accounting, analysis of climate change-related risks and opportunities, ambitious 

mitigation targets, implementation of adaptation measures, clear management and governance 

structures, and key enablers such as our internal carbon pricing. We prioritize reducing absolute 

carbon emissions by optimizing efficiency and reducing consumption while minimizing the use of 

fossil fuels and promoting the switch to renewable energy. We compensate for the remaining 

unavoidable emissions in our direct operations by prioritizing insetting projects in our supply 

chain when possible and purchasing certified carbon credits when needed. Our Portfolio of 

Climate Investments (PCI) guides our approach to compensation. 

We support the Paris Agreement and have set a science-driven decarbonization roadmap. Our 

near-term 2030 absolute carbon emissions reduction targets and long-term 2040 commitment to 

net zero emissions have been approved by the Science Based Targets initiative (SBTi) and aligned 

with a scenario of an increase in global temperatures of no more than 1.5o C above pre-industrial 
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levels. In addition, we set a new target validated by the SBTi in 2022 on the percentage of supply 

chain spend covered by suppliers with their own science-based targets. 

Our decarbonization efforts cover our entire value chain. Guided by our GHG footprint model, we 

have specific mid-term targets and strategies in place that account for our most significant 

impacts on climate, and we conduct periodic climate change risk and opportunity assessments to 

inform our efforts. 

We use internal carbon pricing to incentivize and drive reductions in GHG emissions, including 

carbon shadow pricing and an internal carbon levy. We incentivize our employees through 

monetary rewards or other forms of recognition for the successful implementation of climate-

related initiatives, and seek to raise awareness among our entire workforce on climate change 

impacts through regular internal communications and training. Our direct materials supplier 

selection criteria take into consideration their transparency in disclosing emissions factors and 

demonstrating significant carbon intensity reductions. Combating climate change cannot be done 

in isolation. PMI engages with sustainability-related initiatives and organizations, including the 

Business Ambition for 1.5°C, and we have publicly declared our support for the Task Force on 

Climate-related Financial Disclosures (TCFD) and its recommendations. 

Overview of carbon footprint in 2022 

 

At PMI, we seek to improve the environmental performance of our direct operations that represent 

7.3 % of our overall carbon footprint and where we have operational control. Our upstream 

emissions represented 87.6 % of our total GHG footprint in 2022. We therefore work across our 

supply chain to drive impact by working within our tobacco supply chain and with our broader 

supply chain partners. Downstream emissions represented 5.1 % of our total footprint in 2022. 

We have aspirations to embed eco-design principles in all our smoke-free products by 2025 and 

to extend our electronic smoke-free device life cycle. Overall, in 2022, our emissions decreased in 

absolute terms by 11.2 % across our value chain versus 2019. 

An overview of PMI carbon emissions along the value chain during 2022 can be visualized in the 

table below. 
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Reporting standards and frameworks 

PMI global sustainability report has been prepared with reference to the Global Reporting 

Initiative (GRI) Universal Standards (2021) and relevant topic-specific standards. Our 2022 GRI 

Index is available on PMI.com. We consider the principles and standards of the UN Global 

Compact (UNGC) when compiling our annual integrated report and map them against GRI 

indicators in our GRI Index. We take into account guidance from the IFRS Foundation, including 

use of its SASB Standards, Integrated Thinking Principles, and Integrated Reporting Framework. 

Our SASB Index is also available on PMI.com. It maps content within the PMI global sustainability 

report and other available disclosures aligned with the Tobacco Standard, as well as with aspects 

of the Agricultural Products, Hardware, and Medical Equipment and Supplies standards. 
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Furthermore, PMI considered the Sustainable Development Goals (SDGs) during the preparation 

of the global sustainability report for 2022, which are mapped to our 2025 Roadmap and in our 

2021 Sustainability Materiality Report, to best showcase how PMI goals seek to align with those 

SDGs we believe we can contribute toward. 

PMI’s value chain carbon footprint: Methodology Overview 

Philip Morris International is leading a transformation in the tobacco industry to create a smoke-

free future and ultimately replace cigarettes with smoke-free products to the benefit of adults 

who would otherwise continue to smoke, society, the company, and its shareholders. Following 

this objective and the launch of (and continued research and development into) new smoke free 

products, PMI’s value chain is evolving rapidly and becoming more complex. In 2020 PMI 

established more ambitious targets to drive their decarbonization journey with a reduction in 

absolute CO2e emissions consistent with science-based targets for a 1.5-degree scenario. Science 

based targets will guide the achievement of net zero across their entire value chain (scope 11 , 22 

and 3) by 2040 as announced in 2021, 10 years earlier than the previous targeted timeline. In order 

to achieve these targets, PMI have worked with carbon experts to develop a full ‘Value Chain’ 

carbon footprint model, to help measure emission reductions. These emissions are reported 

publicly on an annual basis in PMI’s integrated report, its website and used to respond to investor 

and other enquiries such as CDP Climate Change disclosure. The Value Chain model calculates the 

carbon emissions for each relevant scope 3 category and combines these with the scope 1 & 2 

results. The Value Chain model is calculated to align with the accepted international standard for 

Greenhouse Gas (GHG) value chain modelling ‘Corporate Value Chain (scope 3) Accounting and 

Reporting Standard’ published by the GHG Protocol. The model is built in line with PMI’s reporting 

period which is calendar year and captures all activities with associated GHG emissions of PMI’s 

owned and operated enterprises, as well as activities from PMI’s licensees, franchises and joint 

ventures. Activities covered include the entire scope of PMI’s operations: from purchased 

materials, including raw materials, production, distribution, consumption and disposal of PMI’s 

products, as well as overhead activities such as marketing and business travel. All scope 3 

categories have been assessed for inclusion within the model, to understand what is important, 

applying a materially threshold defined as 10% of total scope 3 emissions, and in accordance with 

the ‘Corporate Value Chain (scope 3) Accounting and Reporting Standard’. Table 1 shows the 

scopes and categories which make up PMI’s value chain footprint: The categories of the Corporate 

Value Chain (Scope 3) Accounting and Reporting Standard, and calculations type are described in 

detail below. 
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Purchased goods and services (category 1) is initially divided into product-related and non 

product-related purchases. The product related purchased goods and services are distinguished 

into two major subcategories: tobacco, which is a key ingredient in PMI’s products and accounts 

for the largest carbon footprint of all raw materials, and other products-related materials. For each 

kilogram of green tobacco purchased the value chain model calculates the emissions from all 

upstream associated emissions (e.g., agricultural practices, curing, processing in stemmeries, and 

upstream transport, etc.). The other product related materials are e.g., filter, paper and packaging 

materials. PMI engages with suppliers to gather their materials’ cradle-to-gate emissions factors, 

and their plans for further reductions. Where this is not possible, industry average emission factors 

from public databases (Ecoinvent) are being used. 



Annual Report 2022                                                                                                                                        PHILIP MORRIS ApS  

20 
 

The other non-product related emissions, which cover categories 1b and 2, are calculated using 

environmental extended input-output (EEIO) analysis, and GHG emissions factors that convert 

spend into GHG emissions. 

GHG emissions associated with the production of fuels and energy purchased and consumed by 

PMI (category 3), are calculated using the UK’s Department for Business, Energy & Industrial 

Strategy (BEIS) emissions factors3 and scope 1 & 2 activity data. The upstream transport and 

distribution of goods (category 4) includes emissions from all purchased inbound and outbound 

logistics, transport between PMI facilities, and warehousing. Air and ocean transport emissions 

are mostly calculated by the carriers, based on their own consumption and itinerary data. Road 

and mixed transport emissions are calculated based on the volume of goods transported and the 

travelled distance where possible. When no other information is available, environmental 

extended input-output (EEIO) analysis is used, and GHG emissions factors that convert spend into 

GHG emissions. GHG emissions from waste (category 5) includes all emissions from the third-

party disposal and treatment of waste generated by PMI’s owned or controlled operations, and 

are calculated based on the weight and type of waste and the treatment method, using the UK’s 

Department for Business, Energy & Industrial Strategy (BEIS) emissions factors. PMI’s employee 

business travel (category 6) is split into flights (calculated using flight data), hotel stays (calculated 

from the number of night stays), taxis (calculated from distance), and train (calculated from 

number of trips). Other business travel (which is very minimal) is not directly collected by PMI and 

therefore emissions are calculated based upon an expert assumption on the size of the emissions 

relative to PMI’s air travel. PMI’s employee commuting emissions (category 7) were calculated 

using headcount by country and commuting profiles related to each country’s economic 

development and quality of public transport infrastructure. In this category, the optional impact 

of remote work is included. The GHG emissions associated with the transportation and distribution 

of sold finished goods to retailers and end consumers that is not controlled and paid for by PMI 

(category 9) is calculated by defining profiles for a number of distribution channels (differing 

between transport mode, distances travelled, etc.) and allocating the percentage of distributed 

products between each of the distribution channels. The associated impact of consumer use of 

PMI’s products (category 11) primarily comes from the electricity used in charging PMI’s smoke 

free products, devices and emissions from lighters to light the cigarette. The use phase emissions 

are calculated using the International Energy Agency’s (IEA) emissions factors4 for charging smoke 

free products devices in consumer countries / regions. In this category, the optional impact of 

indirect emissions from the use of lighters for combustible products like cigarettes, is being 

calculated based on sales values and emissions assumptions. 

For each product PMI sells, there are associated emissions in their end of life (category 12). 

Emission factors for the end of life treatment for combustible products and smoke-free products 

(consumables and devices) were taken from life cycle analyses (LCAs). Emissions associated with 
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investments (category 15) were estimated based on each of the investee organisations (full value 

chain), allocating the emissions to PMI based on ownership share, and eliminating any double 

counting if the emissions are already reported elsewhere. These emissions are currently excluded 

from the value chain inventory since their contribution to the PMI’s scope 3 emissions is below 

the materiality threshold. From 2018, the Value Chain GHG footprint has been verified to ISO 

14064-3 standards by an independent third party. This includes verification of the underlying data 

used as well as the emission factors and calculations applied. 

Governance 

For PMI, conducting business with integrity means complying with the law, our Guidebook for 

Success (PMI’s Code of Conduct), and other company commitments. Our Guidebook for Success 

defines the rules we follow and describes the values that form the foundation of good ethical 

judgment. 

We conduct business ethically and with integrity. We clearly define the ethical and compliance 

expectations we have for ourselves and for the suppliers we work with, and we back up these 

expectations with governance and management systems to ensure we deliver. To help us achieve 

this, we maintain an Ethics & Compliance (E&C) program. 

Our E&C program is led by PMI’s VP and Chief Ethics & Compliance Officer, who reports to PMI’s 

General Counsel and also reports regularly to the Board of Directors and its Audit Committee. 

Our code of conduct, known in PMI as our Guidebook for Success, sets clear standards and 

expectations. Its mandatory provisions apply to all PMI employees, officers, and directors. Key risk 

areas include anti-bribery and anti-corruption, anti-competitive practices, conflicts of interest, 

information protection security and data privacy, responsible marketing and sales, scientific 

integrity, supply chain responsibility, and workplace integrity. 

Anti-corruption 

The success of our business, especially as we continue to work toward a smoke-free future, 

depends largely on our ability to interact with others, including government officials, in a manner 

consistent with our ethical values, policies, and all applicable laws, avoiding interactions that might 

be perceived as having an illegitimate, improper, or corrupt intent. 

When interacting with stakeholders, including government officials, there is a risk that such 

interactions may be perceived as - or in the worst case – constitute, corruption. Hence, Philip 

Morris ApS has strict anti-corruption policies and processes, which unequivocally set the principles 

on how to interact with others responsibly and with due respect for reporting and registration 

requirements. 
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We never offer or accept any form of payment or incentive intended to improperly influence a 

business decision. We record all payments and receipts accurately and never use an agent or other 

third parties to make improper payments we cannot make ourselves. 

In 2022 we continued to educate and update key individuals in our organization in order for them 

to recognize, register and report any incidents that may cause a risk to the company. These actions 

will continue in 2023. 

We did not experience any cases of corruption in Denmark in 2022. 

Diversity and underrepresented gender 

 

Philip Morris ApS promotes employee diversity and inclusion. We hire, retain, and promote on the 

basis of qualifications, demonstrated skills and achievements, and we consider diversity an 

essential characteristic of our company, which is profoundly multicultural. 

Philip Morris ApS is committed to treating all employees with dignity and respect, and to foster a 

working environment where open and candid communication takes place. As we strive to promote 

open dialogue between the company executive management and other employees, in 2022 we 

strongly encouraged regular team meetings, 1-2-1 meetings, conference calls, forums and 

employee surveys, in which employees are able to express their opinions freely. 

 

Philip Morris ApS does not tolerate any form of abuse or harassment and has zero tolerance 

towards unwanted verbal or physical conduct. Each new employee is familiarized with the 

employee handbook to secure compliance and to ensure that everyone has readily accessible 

information and guidance regarding employee conduct, diversity and inclusion, discrimination, 

and PMI’s zero tolerance for retaliation. 

 

Achieving gender balance is an essential element of our Inclusion and Diversity and one of our 

top priorities. Philip Morris ApS is committed to continue working towards and maintaining equal 

opportunities for women and men at all management levels. We have yearly unconscious bias 

webinars for the organization and the topic is always addressed in every meeting related to Talent 

& Performance, to make sure our managers hold each other accountable and treat all employees 

equally. 

 

Talented male and female employees are encouraged to pursue career milestones within the 

company, and having in mind the importance of gender diversity, Philip Morris ApS has a target 

to increase the number of females in management positions. 

The gender equality target to be reached on the managerial level in 2022 was 35%, which was 

overachieved with reaching 38,8%. For the financial year 2023, the target is to sustain the 38%, 

and in the long term the objective is to reach 40% within the next 5 years. 
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To support the achievement of this goal we apply various practices to mitigate biases and ensure 

equal opportunities in people-related processes across employee journeys in the organization. 

When promoting new job opportunities within the Company, Philip Morris ApS uses gender-

neutral language in job advertisements, aims for gender-balanced shortlists of candidates and 

employs diverse interview panels to reduce the risk of unconscious bias in talent assessments. 

Moreover, all vacancies are promoted within the organization and we encourage every employee 

to reflect and openly voice aspirations and share development plans. To support development 

and growth, all employees have access to a diverse set of e-learning and trainings, which provide 

everyone with a great chance to upskill themselves and excelling in their career. 

Top Executives in the organization have gender equality-related KPIs among their yearly 

objectives, and the annual management review has the task of reviewing people-related processes 

and their outcomes via gender lens and of identifying areas requiring further improvements to 

ensure equal treatment. 

 

The Company’s top management level, the Board of Directors, is appointed by the sole 

shareholder. The Company’s Board of Director, which represents the Company’s top management 

level and which is appointed by the sole shareholder, encourages the sole shareholder to take 

gender diversity into consideration when appointing the BoD, in order to achieve the share of the 

minority gender of 30%. PM ApS BoD currently consists of three people. Hence, the target to 

achieve the share of the minority gender of 30% in the BoD was achieved as of mid-March 2019 

when Anette Rosengren was appointed as a Chairwoman of the board, creating an equal 

distribution in the top management. 

 

Philip Morris ApS, as part of Philip Morris International, is under the global Equal Salary Certificate 

which ensures all employees are paid fairly and equally regardless of their gender, nationality, 

ethnicity and sexual orientation. 

 

Data Ethics 

Philip Morris ApS is part of the Philip Morris International group (PMI) ultimately owned by Philip 

Morris International Inc.  As a subsidiary of PMI, Philip Morris ApS is subject to the principles and 

practices issued by PMI and hence does not have any independent policy on data ethics. 

GPP is PMI’s Global Privacy Program to ensure continued compliance with data protection laws, 

led jointly by PMI’s Law and Data Privacy teams. 

GPP sets the bar globally for PMI’s data privacy practice based on GDPR, hence all PMI markets 

are bound to comply with GPP, which meets – and in some cases exceeds - the local legal 

requirements in all countries PMI is active in, regarding data and privacy protection. 
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According to PMI’s Global Privacy Program, every business project involving the use of personal 

data needs to consider six privacy steps, which ensure that privacy-related concerns are taken into 

account in every project and that appropriate technical and organizational security measures to 

protect personal data are in place. 

PM ApS complies with both Danish and EU law on data and privacy protection, under the umbrella 

of PMI regulations regarding data and privacy. Hence, PM ApS respects and adheres to those 

regulations when processing personal data of employees, consumers, business partners or their 

employees, or other individuals whose personal data are processed. 

Targets and Expectations for the Year Ahead  

Although we forecast a further decline of the total cigarette market, we expect future profitability 

to remain at the same level as in year 2022. Philip Morris ApS shares the vision of Philip Morris 

International in committing to a smoke-free future by expanding the reduced-risk products 

portfolio available on the Danish market.  
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Income Statement Note    2022   2021 

      DKK   DKK 

            

Revenue  1   1 347 273 520   1 843 887 509 

            

Other operating income      104 048 143   8 514 331 

            

Cost of goods sold      - 1 240 188 075   - 1 657 986 940 

            

Other external expenses      -150 076 428   -125 671 157 

            

         

Gross profit      61 057 160   68 743 743 

            

            

Staff expenses  2   -53 903 273   -57 756 435 

            

Depreciation  3   -364 291   -423 753 

            

            

Profit before financial income and 

expenses  
    6 789 596   10 563 555 

            

            

Financial income  4   423 758   365 049 

            

Financial expenses  5   -3 824 148   -4 442 076 

            

            

Profit before tax      3 389 206   6 486 529 

            

            

Corporation tax  6   -1 014 531   -1 722 551 

            

            

Net profit for the year  7   2 374 675   4 763 978 
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Assets  Note   2022   2021 

      DKK   DKK 

            

Fixtures, fittings, and equipment  8   808 952   956 679 

            

Leasehold improvements 8   162 425   378 985 

      

            

Property, plant, and equipment      971 377   1 335 665 

            
         

            

Deposits 9   1 656 947   1 290 605 

            

            

Fixed asset investments     1 656 947   1 290 605 

            

            

Fixed assets      2 628 324   2 626 270 

            

            

Inventories      391 078 376   467 046 052 

            

            

 

Trade receivables  
    

 

176 091 794             
  

 

461 279 646             

  

Other short-term receivables  
    

 

 90 550  
  

 

 210 132  

Receivables from group companies   100 669 162  7 440 383 

Corporation tax receivables 

 

Joint taxation contribution  

 

 

 10 

  

 

 

1 120 917 

 

- 

  

  

 

 

- 

 

17 322 018 

  
            

Prepayments   12   381 886   404 384 

            

            

Receivables      278 354 309   486 656 563 

            

            

Cash and cash equivalents     6 872 781   5 729 434 

            

            

Current assets      676 305 466   959 432 049 

            

            

Total assets      678 933 790   962 058 319 
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Liabilities, provisions, and equity 

  

 

 

Note 

  

 

 

2022 

  

 

 

2021 

      DKK   DKK 

            

Share capital      125 000   125 000 

            

Retained earnings      3 203 535   828 860 

            

Proposed dividend for the year 7   -   4 000 000 

            

            

Equity     3 328 535   4 953 860 

            

      

Trade payables     44 753 384    36 402 095  

            

Debt to group enterprises      405 290 595   638 714 748 

            

Corporation tax liabilities     -   - 

  

Joint taxation contribution 

 

Deferred tax liability  

  

     10 

11 
  

 

        37 324 
  

16 945 892 

        26 402  

Payables, other  13   225 523 952   265 015 321 

            

            

Short-term debt      675 605 255   957 104 459 

            

            

Debt      675 605 255   957 104 459 

            

            

Total liabilities, provisions, and equity      678 933 790   962 058 319 

           

            

Contingent assets, liabilities, and other financial 

obligations 
14         

          

Other disclosures 15-18       0 
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Statement of Changes in Equity  

Share 

capital 

Retained 

earnings 

Proposed 

dividend 

for the year Total 

 

 

 

 DKK DKK DKK DKK 

     

  Equity at 1 January 2022 125 000 828 860 4 000 000 4 953 860 
     

  Net profit for the year  0 2 374 675 0 2 374 675 
     

  Paid dividend 0 0 -4 000 000 -4 000 000 
     

         

  Equity at 31 December 2022  125 000  3 203 535  0  3 328 535  
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1. Revenue 

The Company activities solely consist of purchase and sale of Philip Morris International 

products on the Danish market. 

2. Staff expenses  

Staff expenses amount to the following: 

 
2022 

 
2021 

 DKK  DKK 

    
Wages and salaries  47 492 071  50 751 136 

    
Pensions 4 390 310  3 865 461 

    
Other employee benefits 2 020 892  3 139 839 

      

    

 53 903 273  57 756 435 

      
    
    

 

Average number of employees                                                                       

 

 

Information about remuneration to the Executive Board has been omitted to the Danish Financial 

Statements Act, section 98b. 

 

Management and other employees are included in Philip Morris Inc's share-based compensation 

program. Warrants are granted with a vesting period of 3 years. There are performance conditions 

in connection with the program. Payment to the parent company regarding share delivered to 

employees according to the program are recognized as expense in the income statement. 

 

3. Depreciation  

Depreciation is specified as follows:  

 2022  2021 

 DKK  DKK 

    
Depreciation for the year  364 291  423 753 

      

 

 

364 291  

 

423 753 

 0  0 

 

76    84 
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4. Financial Income  

Financial income is specified as follows: 

 2022  2021 

 DKK  DKK 

    

Interest income  18 755    - 

    
Exchange adjustments 405 003  365 049 

      

    

 423 758  365 049 

     

 

5. Financial Expenses 

Financial expenses are specified as follows: 

 2022  2021 

 DKK  DKK 

    
Interest expenses group companies 3 274 734  3 735 264 

    
Exchange adjustments  459 812  635 761 

    
Other financial expenses  89 602  71 051 

      

    

 3 824 148  4 442 076 

      

 

6. Corporation Tax 

The corporation tax expensed is specified as follows:  

 
2022 

 
2021 

 DKK 
 

DKK 

Current tax for the year  895 083  1 733 889 

Deferred tax for the year  10 922  72 612 

Tax adjustments regarding previous years 108 526  -83 950 
    

 

Tax on profit for the year 1 014 531                                        1 722 551 
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Tax on profit for the year is calculated as follows:  

 
2022 

 
2021 

 

 
DKK 

 
DKK 

 

Tax on profit for the year  745 625  1 427 036 
 

Tax effect of non-deductible cost 160 380  379 464 
 

Tax adjustments regarding previous years 108 526  -83 950 
 

    
 

      
 

 1 014 531  1 722 551 
 

      

 

 

7. Distribution of Profit for the Year 

 2022  2021 

 DKK  DKK 

    

Proposed distribution of profit  0  4 000 000 
    

Transferred to retained earnings 2 374 675  763 978 

      

    
    

 2 374 675  4 763 978 
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8. Property, Plant, and Equipment 

Investments in and depreciation of intangible assets are specified as follows: 

 

 

Fixtures, fittings 

and equipment  

Leasehold 

improvements 

 
 

 
 

    

Cost at 1 January 2022 5 299 778  1 799 899 
    

      

Cost at 31 December 2022 5 299 778  1 799 899 
    

Depreciation at 1 January 2022 4 343 098  1 420 911 

    

Depreciation 147 728  216 563     

    

Depreciation at 31 December 2022 4 490 826  1 637 474 
     

    

Carrying amount at 31 December 2022 808 952  162 425 

    

    

 

9. Deposits 

 2022  2021 

 DKK  DKK 

Cost at 1 January 2022 1 290 605  1 764 578 

Additions  430 977  10 518 

Returns  -64 635   -484 490 

Cost at 31 December 2022 

 

1 656 947  

 

1 290 605 

 0  0 

    

 

10. Joint Taxation 

The Group companies are jointly and severally liable for tax on the Group's joint income tax 

provision. The Group companies are also jointly and severally liable for Danish withholding taxes 

in the form of dividend tax, royalty tax and interest tax. Any subsequent corrections for corporate 

income taxes and withholding taxes may result in the group's liability amounting to material 

amount. 
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11. Deferred Tax/Provision for Deferred Tax 

Deferred tax liability is specified as follows: 

 2022  2021 

 DKK  DKK 

 
 

 
 

Tangible assets -37 324  -40 468 

    
Accrued expenses 0  14 066 

      

 

 

-37 324  

 

-26 402 

 0  0 

    
 

The deferred tax asset/liability is estimated to be utilized in the forthcoming 1-3 years. 

 

12. Prepayments 

Prepayments consist of prepaid expenses for rent and insurance. 

 

13. Payables, Other 

Payables, other are specified as follows:  

 

 2022  2021 

 DKK  DKK 

    
Accrued salaries  5 361 697  8 331 317 

    
VAT payable  33 852 241  104 049 788 

    
Excise tax payable 186 310 013  152 634 215 

      

    
Total Payables 225 523 951  265 015 320 

 0  0 
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14. Contingent assets, liabilities, and other financial obligations 

The Company has assumed rent and lease obligations in the following amounts: 

 

 2022  2021 

 DKK  DKK 

    
Within 1 year: 2 062 171  2 594 031 

    
Between 1-5 years: 1 314 528  1 519 520 

      

    
Total contractual obligations 3 376 699  4 113 551 

      

 

Significant legal matters to report for Philip Morris ApS for the financial year of 2022 are as follows. 

The Company has had an ongoing case with the Danish Consumer Ombudsman regarding 

potential violations of the Danish Tobacco Advertising Act in relation to the marketing of IQOS. 

The Danish Consumer Ombudsman has mentioned that the level of the potential fine should be 

no less than DKK 6,000,000. In addition, during 2022, there is a case regarding investigation by 

the Danish Safety Technology Authority relating to the name and information on the packaging 

of Philip Morris' specific product SHIRO. The outcome of this matter has not yet been known. 

Management has assessed that the above cases are unclear and it is not possible to assess the 

financial impact to the Financial Statements for 2022. Therefore, no provision has been accounted 

for at 31 December 2022. 

 

15. Group matters 

The Company's share capital of 125 000 DKK is fully owned by Philip Morris Switzerland Sarl. 

Philip Morris International Inc. is the only parent company which prepares consolidated financial 

statements in which Philip Morris ApS is included as a subsidiary. 

The consolidated financial statements of Philip Morris International Inc. can be obtained at the 

following address:  

 

Philip Morris International Inc., 677 Washington Blvd., Ste. 1100, Stamford, CT 06901, U.S.A. 
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16. Related Parties 

Philip Morris International Inc., USA is the ultimate parent company controlling interest in the 

Company. 

Transactions: 

The main activity of the Company is buying and selling of Philip Morris International Inc.’s 

products. The purchase of products is done entirely within the Group. The purchase price is based 

on arm´s length basis. 

During the year, the Company has had the following transactions with group companies.  

 2022  2021 

 DKK  DKK 

(total transaction value during the year)    
Finished Goods Purchased 64 435 298  48 100 811 

 

The Company purchases some administrative services from group companies. The purchase 

price is based on arm´s length basis. 

 2022  2021 

 DKK  DKK 

(total transaction value during the year)    
Service Fees 32 774 026  9 351 609 

    
Expats Recharge Fees 98 968  4 587 400 

    
Insurance & Surety Fees 1 486 572  1 509 866 

 

Other operating income in 2022 in the total amount of 104 048 143 DKK includes recharge to 

Philip Morris Products (Trade Mark Owner) in the amount of 102 599 410 DKK.  

The total net payables amount at year-end 2022 is 405 290 595 DKK and carry interest based on 

arm´s length basis. 

During the year, the Company did not have any impairment on receivables from related parties 

as well as accumulated impairment on existing receivables. 
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17. Audit Fee 

 2022  2021 

 DKK  DKK 

    

Total fee 266 500  212 400 

    

where of audit 250 000  165 400 

 
 

 
 

 

18. Events after the Balance Sheet Date  

No important events have occurred after the closing of the financial year. 
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Accounting Principles 

The Annual Report of Philip Morris ApS has been prepared in accordance with the provisions of 

the Danish Financial Statements Act applying to large enterprises of reporting class C.  

The accounting principles are unchanged compared to prior year. 

Danish crown (DKK) is used as the measurement currency. All other currencies are regarded as 

foreign currencies. 

Recognition and measurement 

Revenues are recognized in the income statement as earned based on the following criteria: 

• A binding agreement on sale or service income has been made 

• Delivery has taken place before the end of the financial year 

• The sales price has been determined 

• Payment has been received at the time of the sale or may with reasonable certainty be 

expected to be received 

Assets are recognized in the balance sheet when it is probable that future economic benefits 

attributable to the asset will flow to the Company, and the value of the asset can be measured 

reliably. 

Liabilities are recognized in the balance sheet when it is probable that future economic benefits 

will flow out of the Company, and the value of the liability can be measured reliably. 

Assets and liabilities are initially measured at cost. Subsequently, assets and liabilities are 

measured as described for each item below. 

Recognition and measurement take into account predictable losses and risks occurring before the 

presentation of the Annual Report, which confirms or invalidates affairs and conditions existing at 

the balance sheet date.  

Translation policies 

Transactions in foreign currencies are translated during the year at the exchange rates at the dates 

of the transaction. Receivables, payables and other monetary items in foreign currency are in the 

balance sheet translated at the exchange rate as at the balance sheet date. Gains and losses arising 

due to differences between the transaction date rates and the rates at the dates of payment are 

recognized in financial income and expenses in the income statement. 

Corporation tax and deferred tax 

Tax for the year consists of current tax and deferred tax for the year. The tax attributable to the 

profit for the year is recognized in the income statement, whereas the tax attributable to equity 
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entries is recognized directly in equity. Current tax liabilities and current tax receivables are 

recognized in debt or, in the event of an overpayment of tax on the account, in receivables. 

Deferred tax is measured under the balance sheet liability method in respect of all temporary 

differences between the carrying amount and the tax base of assets and liabilities. Deferred tax 

assets are measured at the value at which the asset is expected to be realized, either by elimination 

in tax on future earnings or by set-off against deferred tax liabilities. Balance sheet items are also 

presented in according to the principles of joint taxation. 

 

Income Statement 

Revenue 

Revenue from the sale of goods for resale is recognized in the income statement provided that 

delivery and transfer of risk have been made to the purchaser by year end. Revenue is recognized 

including tobacco duty, exclusive of VAT and net of discounts relating to sales. 

Cost of goods sold 

Cost of goods sold comprises the consumption of goods for resale and tobacco duty stamps used 

to achieve revenue for the year. 

Other external expenses 

Other external expenses include sales expenses, advertising, premises and office supplies, etc. 

Staff expenses 

Staff expenses include expenses for wages and salaries and other wage-related expenses. 

Depreciation and impairment Losses 

Depreciation and impairment losses comprise depreciation and impairment of property, plant and 

equipment. 

Other operating income and expenses 

Other operating income and other operating expenses comprise items of secondary nature the 

core activities of the enterprise, including gain and losses on the sale of property, plant, and 

equipment. 

Financial income and expenses 

Financial income and expenses comprise interest, realized and unrealized exchange adjustments 

and surcharges allowances under the tax on account scheme. 
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Balance Sheet 

Property, plant, and equipment 

Property, plant, and equipment are measured at cost less accumulated depreciation and less any 

accumulated impairment losses. Cost comprises the cost of acquisition and expenses directly 

related to the acquisition up until the time when the asset is ready for use. Depreciation based on 

cost reduced by any residual value, which is evaluated on an annual basis, is calculated on a 

straight-line basis over the expected useful lives of the assets, which are 3 - 5 years for fixtures, 

fittings and equipment and 5 years for leasehold improvements. 

Impairment of non-financial assets 

When there is an indication that the value of an asset has decreased, an impairment test is made. 

If the asset has a recoverable amount lower than the carrying amount, it is written down to the 

recoverable amount. When assessing impairment requirements, assets are grouped at the lowest 

levels where there are separate identifiable cash flows (cash-generating units). For assets other 

than goodwill, previously written down, each reversal date is subject to a review of whether 

reversals should be made. In the income statement, write-downs and reversals of write-downs are 

reported in the function in which the asset is used. 

Inventories 

Inventories consist of tobacco products and tobacco duty stamps. Inventories are measured at 

the lower of cost and net realizable value. 

Receivables 

Receivables are measured in the balance sheet at the lower of amortized cost and net realizable 

value, which corresponds to a nominal value decreased by provisions for bad debts. 

Prepaid Expenses 

Prepaid expenses mainly consist of the amount of rent, including maintenance charges, paid in 

advance. 

Equity 

The dividend is recognized as a liability at the time of adoption at the Annual General Meeting. 

Dividend expected to be distributed for the year is disclosed as a separate equity item. 

Loan debts and accounts payable 

Loan debts and accounts payable are recognized initially at acquisition value less transaction costs. 
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Cash flow statement 

The Company's cash flows are included in the consolidated annual report of Philip Morris 

International Inc., 677 Washington Blvd., Ste. 1100, Stamford, CT 06901, U.S.A. Cash flow 

statement is therefore not presented in the Company's annual report. 

Key ratios 

Gross margin = Gross profit * 100 / Revenue 

Operating margin = Profit before financial income and expenses * 100 / Revenue 

The rate of return = Profit before financial income and expenses * 100 / Balance total 

Solidity = Equity * 100 / Balance total Return on equity 

Return on Equity = Net profit of the year / Average of total equity within two years. 

 

 


