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Independent auditor's report

To the Shareholder of Pon Power A/S

Independent auditor's report on the financial statements

We have audited the financial statements of Pon Power A/S for the financial year 1 January - 31

December 2015. The financial statements comprise accounting policies, income statement, balance sheet,

statement of changes in equity and notes. The financial statements are prepared in accordance with the

Danish Financial Statements Act.

Management's responsibility for the financial statements

Management is responsible for the preparation of financial statements that give a true and fair view in

accordance with the Danish Financial Statements Act and for such internal control that Management

determines is necessary to enable the preparation of financial statements that are free from material

misstatement, whether due to fraud or error.

Auditor's responsibility

Our responsibility is to express an opinion on the financial statements based on our audit. We conducted

our audit in accordance with International Standards on Auditing and additional requirements under

Danish audit regulation. This requires that we comply with ethical requirements and plan and perform

the audit to obtain reasonable assurance as to whether the financial statements are free from material

misstatement.

An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in

the financial statements. The procedures selected depend on the auditor's judgement, including the

assessment of the risks of material misstatement of the financial statements, whether due to fraud or

error. In making those risk assessments, the auditor considers internal control relevant to the Company's

preparation of financial statements that give a true and fair view in order to design audit procedures that

are appropriate in the circumstances, but not for the purpose of expressing an opinion on the

effectiveness of the Company's internal control. An audit also includes evaluating the appropriateness of

accounting policies used and the reasonableness of accounting estimates made by Management, as well

as evaluating the overall presentation of the financial statements.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for

our opinion.

Our audit has not resulted in any qualification.
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Management's Review

Financial risks

The Company's exposure to currency and interest risks is modest and covered to the greatest possible

extent.

The Company's exposure to credit risks is normal in this line of industry.

Corporate social responsibility

The Company has a Code of Conduct which states the policies and ethical guidelines regarding corporate

social responsibilities within the Company. We have not yet developed a policy regarding human rights.

Code of conduct is to be followed by all employees to ensure that the Company complies with existing

laws and regulations. Being an ISO 14001 and OHSAS 18001 certified company, compliance with

environmental legislation as well as compliance with occupational health and safety legislation is a part of

the Company's policies.

As a dealer of engines and generator sets, Pon Power A/S operates in a business, which has a substantial

impact on the environment. This is recognised in the Company and underlines the necessity of having an

environmental focus in the daily business. The Company's activities are all ISO 14001 certified, and the

Company plays an active role in our customers' compliance with legislation, especially when it comes to

emissions standards.

The Company's environmental policy focuses on development, marketing and sale of energy-efficient

solutions as well as influencing suppliers to focus on environment. Compliance with current

environmental legislation is also an important part of the policy.

Climate impact

Energy consumption is monitored and trends in consumption are analyzed on a regular basis. Waste

management is in place and development in waste fractions is also followed. Pon Power A/S also holds an

environmental approval and environmental operational control is performed according to requirements in

this approval and according to internal requirements. Every year goals are set for our environmental

performance, and annual reports presenting status on our environmental perfonnance are published at our

website (www.pon-cat.com).

As a consequence of our continued effort we have seen energy consumption reduced by 4-16% during

2015, which is in line with our goal to reduce energy consumption for electricity, heating and water as

well as waste.

Working enviroment

The company have large focus on the internal working environment. The goal is to achieve an employee

satisfaction of 20 in 2018, which we aim to achieve through focus on continuous feedback from employee

surveys we will strive to meet the goal. In 2015 we achieved a employee satisfaction level of -2.
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Management's Review

Statement on diversity on corporate boards

The gender quotation on the Board of Directors reflects the underlying ownership structure, whereas the

management team is selected locally. In 2015 we achieved that 15% of the underrepresented gender is

represented in local management. In future recruitments we will strive to further increase the level on

local management to 25%, this we will do by focusing on ensuring the both men and women are amongst

the candidates. In case of changes to the Board of Directors we will ensure the focus on underrepresented

gender in dialog with the shareholders to increase the share to 25%.

Intellectual capital

The Company's ability to create value for customers and cooperators goes hand in band with a continued

development of our core values.

Sale and servicing of Caterpillar's complete engine program place heavy demands on both technical and

personal skills.

The systematising of staff development meetings and the acquisition of new knowledge through training

and practice is the key to preserve or strengthen the present competitiveness.

Outlook for 2016

For 2016 Management expect an increase in turnover and a positive net result.

Subsequent events

No events have occurred since the balance sheet date, which materially affects the Company's financial

position.
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